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Abstract

Providing a systematic literature review of the peer imitation and group isomorphism of corpo-
rate social responsibility helps to understand the overall pattern of existing research and identify
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theoretical gaps that need to be addressed urgently. Three aspects of cmy
based on the analytical framework established. Firstly, from the p:.'rspe.ct Ve"of mfcha”e
coercive, normative and mimetic pressure explain why companie.s Eassgvely , imna ’e-‘
while the pursuit of competitive advantage explains why companies actively’ Chog, ':%
porate social responsibility, Secondly, from the perspective of boundary CONdiﬂons, \
companies, groups and the society will have significant moderating effect on the peer‘;y
corporation’s social responsibility fulfiliment. Thirdly, as for the results, the groy, '!o,’f*
may contribute to the improvement of current and future value of the companies, byt g
total production of corporate social responsibility to deviate from the ideal level. Baseg 0"‘
sults, this paper identifies five key issues that need to be explored. \

Keywords

Corporate Social Responsibility, Imitation, Isomorphism, Institutional Theory,
Competitive Advantage
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oRo

1 3IE

BABMRN TSR ERRH UK, A& FAE(Corporate Social Responsibility, sy
RUCHEE. EHEAANEBRLRANBHARNEARREREDZT, e H sy
HENNHRTTRNRE, XARMAFHEEHBEY, BHRTHHE “{h‘)lk?i%ﬁ&ﬂz:
(1) AMBSHZUIEEREREEWHESFTEENREF R P, RITHIE T #feise
REGEHLERENHFRENMA AN E BRI, RV EFEEIREEE 58
—MEFTEEX LR “HEFR” ERHUAS. 2008 F£30)IHB B HHLR:
FiF, 2021 FFRK KRR EARRATH “REITR” , HRB T LE R
HAREVETHRIFEERRAHHE “RIEWL” A,

RTARMES, SVERTHERENEETHERE MK, RTLEsHE08RE—
FEABFRETROMMEL, MBFES, MARRERRES, AETHEESRAL0E
R, HRMBAREFRROTHRE—EHNES R R, AHELREEL, Bitb
EH T2 TR, BrTER B R C LR TR 4],

BAERZARNEFNFOREEAEN, SWETESFIERREEREERN B4
KAREATAL AL LRI M FXL R, ROTFRE A G R RRE RIS
TRWFGE RS AN, MERRRETAY FHBE—SSE, FRREEES
BAMKER, 216 - REER, %IRRT TRRES]-[8]. XA LRAEANE
WEES", BAKXET CSRBATHRE—HT RN ERTELR, BEnsng. B
EERHZTMMBHE, BT RERREQTA. EhToRERROGRE, SnEAsH
KRR EERIRAN, B0 EBEGAMITELE TR R 0B areL MeenEd
N “BAER” KL, .

RYMMENRT, MERHTHAZERT LS FERTEEHBE— BT i
MR MER AR MY, TERHTERRMEL TG SRR RS AR, N
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BE—FEAOERGR O, ERIXMIR, ACKBENAFTMTENEMLE, SEXHHFFRRMN
MRICBRET RAMAE, DHARRNERRRRUSELZS.

2. BRW TRl STRERIT

EHEWALLRRE, AARYMMFAEHERTIEL LM REEMU. UEASLR, &S
LERRER: SFR—BERN ETATEREEN. HMRE. TRBAUKRE HHRE ST
AR IR RRER0)-[12]. TImEihERB A AR AL BRRE, ARMGENXERBHBE
RFEHA RS KIKTETE. i Daniel A1 Kathy %35 BP0 KB 44 & B T RIE 30 AKX A 227 Joitt
177 REMEE, MITRASINENEERNG L ZRABEE THEMNERNKFHRm([13]. HIIFT
W, SHEFMEEL R, BiEARMBARYPRAUEEELFE T, BT T HSESNTL,

B MEFARUTEINRAZ —, EREVHSRERITSZIBA R KA. B
HEREEBREAR, MR RER AR E BT RTWAWAERTREE SR BN FERWES].
TR LR D) | R EREENAAUER, LTRA—-RENZOARERMRE LLHEESR
(8] B AHARBERBMNARFETAUENIMBAEARE FROTH, AFERTFEHRA
MM E TR . Lo Rind FA$E H R ELWERE R THEAT RN < EE M2 2 RT L
o, BiXfmA R T AL ERA MR 14].

AELERZH—ANEER: BEX—HSRENZWNFAER? EFAXRE, MEATLERIER
ANV B ER B E IR, 7 Marquis FAMRT, FMKX. RTLAVEIGHEUKEERLE, & “Hl
BEXTE” W (Institutional Equivalent) [15]. BRILZAb, BUAXREL[16], EEMEK[17), RIEEA[18), EE
BE& SR19)S B A TS EWEE XM SRERS TAARUHE: REMEEEMTILREKEH
i ANV T E R AT SR, S EBAWKRSHEE T ER, FELENTHIMRRBREREE.
HERRBAM—XRUEELR: A—RELLRAN LS M #Ezd, HZINHEYMERE S
FHE. FEIXRRE, SMRERYMSESVRRIBRREEANTR.

BEEWT, SVERREACEERHRMER. F—FR “ETHERMBG” 20], BISL2HRH
F# CSR BARHIERETHKT, MUEMEALE “BIEZHEARE" EAH—B(21]. LN Tang
Z NEAFE ETAVHHESTERESHESI S RERENEFERENEMERR[22]. XN
XELEANEHOER, BALUEFEFRRISHBASZATLEKFRERYMT. EZHUR
ERTHEREN ARERLEEF, B “BTREMER" [20). UBHERMEAKTRAG, RITAA
TR BEBRANKZET, KEWHATERT CSR B#MXNMURMTLALE(18]. TIERH
EHATE RGBT, HE R SBEEN UM S FRERTKFET B, AFERIH R M
BR UM LTSS [23-25]. EPEXWEET, XMARXEREHHN ERER" . HEE
KGR Z HIE T BobEtABLWHTRINF, SUHESTERTHHMEGHREER
#AE—MBRERAOUIAR, TR —MEBRRIENEREA R RERE[14] [26]-28].

AEETF, SWEEHTHAHRAMERRRMA? HREGRRERGTORRRH A7 XL R
%, EMTRNERZMBREAVERSREBTHREENTHRR.

3. RHR{GIT RN R

ERRRITELMLFTEFHEGT AN, TEOREBAERSFENRREELFHRE, €
EARAMEFEERNTSERHAMUEL . BEAOZEREELIARLEIER. FEAXRK
Hig, FEAE - BREREEXNBAREHGTHORE, ERLTRATEEYE, RHEXHALRER.

DOJ: 10,12677/mm.2024.148210 1807 RRBE
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31 FIEERRRE: AZHNER

ERRALIT AT, SIRERNALELTE. FRSE, -8 “AhiEmmny
(9], S “ZHi AERNERSONGHIE, XESEWNBEHERLETRE, Eity
PAEBX (30]. ARHETUIANERMEERFAR, o, EXFIEQELE, MRS,
% FERMEOERG, RMBERGENE ., EL B Coercive). T Normative)Fay,
(Mimeticy =HIEf1, SRR RHEN SAUT A1) BAEEARET SAF MRS 3
MR, ©—HERIERN BRI EAINER, 5~ HENEI S AR iy
SIS . IR NUREF A4 BRI HROHXILEHOA PR,
MESIE M, BHRNRYLSEHRK . $LEFREENO TR, BOEE R
BRI, NT ESMBE LB T R MRARIE SR IIR, £UH Rk,
B R. A= RBIE RN R SHUR R (somorphism) [31],

REZHHATE = MBS WRMEER, WE T LAREIA LY RRNERE &kt
MFREIBE, Suchman BRI TFRARY: “FAFRMES. RONMERFLLLRHE
W, RTRE IR0 —MARA B3, ” BEASORIER Al BT 4 £ T FERY (0050 R
RRE, BRSAGEARER. REHRENRS BTBREANERZS, HEARI LY,
LR ERRARRBR N0, RATRENTS, HERRES 0L UE R AR "2
(EEBRAFSERRR S, BITHEKERFRY—HTLE. MEGEENRE, SUESZ
WARMSAWFESTES, WA RARE RN~ AL E, AER R4
(e “RAEKER” (22) 34 B5). ERWRT, BIIZHEUMEAKT, BT REIARMEETY
$H36), RIEBE—ERE LRESBARNMTRIS). LRZHIEH (R E LB AL BT £ T
AU GEBTRBENER, HANEEANKREROGTHNBEAB FRRNER. 5
X EHE MM R A MR LR E TR AR,

B, WRAM AEENERRREXEN LR LU EENENHERS]. LB UNTEL
PERASRRERIHES 258 “HRARAR" , RERAXSRAARITHENE, RLE “6o
L7 SMBIERG(37), KWW, DB F O TR BB E ) BB B, ta T
BRI 20 L%

32 BRERHRRE. FREES

HEMBFARY, PRATLEFEAATLUIRFEOFL. DEBERAG, HHES
NERREARE RURHAMAT IR —HEHE RS % 52 EAE, BN TSENNTRD)
TSR ST, 26 2 ARRE RO B U R BB B — T “BUIIR A [39] [40]. ZDUAFZAHE
FILRBERE Sy ok B F o 0 FHAT 41, R F MR BER T EAA A, T EEAT FHRAWLM).

PRI —TRE, BT R & FHER SRR — RS TRARE, XN B F AT % S0
MR, EREWRT, TS REARTELM SRR RATLE R HIFEE[43]. EA
WARI, BATHLHEAHTLULERFEE, FANRFREELESBENRIREER). WRE
AABMERE, AMIZRABTHEFERLWHEESTE, WRESRARAMN L2, B
i 8L 95 L 45 ARG A AR R 1 (3] (4]

PRI AENS B TE S 05 3 — AR T R TTEE A VL IR 7 2 Ml &7 CSR St A7 S RO BN
AR LB R LM EARR T RATE05r Sk BN S5 3BT RO BE B K AN FE AR o
SR THOBRGEEATR, #$ERANRENT RERSEIRE, SUTRHLHEGHENN

DOI: 10.12677/mm.2024.148210 1808 N

ST

312 A #R 7 B B9 43 48 App


https://v3.camscanner.com/user/download

EM

EAMERBIATA, BEGR RIAT MiHE P QLR KRS A SRR AR i 5354
Hurp ke, ANRRA “HTFHE" K7 MO RRAROREE, T BB b 9k
SRR % MO [44] . IZBER B ST PR B AR LG (G (RN AFEET — DN BER PR, R TR AR A0
B MO B, (5 BT A % 08 3% Bk B o 03 BE 7 A 0 43 1 F B X

4. EIERMRAR R

KTV ARLEAAR R4, ACLRTFHANIIET LR, Kbk, B =AR
KRBT HEXHOBTER. SVERKXEASWRIENGRIERRE, BHEREREIERS
MEFENZTSEE, HEERRRETHMEMXE . WHIEFMERBAREFEROINIES. X2
d, BAREHEREEERK RN AHRAEIE, R IO .

4.1, LU EENPRER

4.1.1. IHE

AT RNAEE BHA R EmANER, B, BHermigss. x£E
SR EZE SRS ANMBIRRIE, 1/ F R EERET T E S R, B I 5 3R b B I 7(45],
KINE T g R B AT AR . AdEXAEWETHEEMESEER, HXEITRSES.

4.1.2. BEUER

ARBRBERAER SLE, BERR, ARREE, BRARSTOFERAEER. BEd
VEFERAEES. BUFBRS, BRMBRENBRE23). BH—7H, BTBHRPERE, B4
EVEENRERESEARD, BREEESRS THR BH46). il—F@REY, BALVERTE
UHEFEREASZRRENTME, F—FHU5IHHsEARNER.

4.13. BERA

M &R TR e T VXM ERN S EMRRIREAASTRNE5E. BESRHEHEVARER
ZYBENBTKE HEEESHNAETREBR4), MAEETEFHEZSNATEERRK. X
AEENEGSEBITHSTIENBARENEERFRANMILYE, FHZERETMH.

4.1.4. MGk

T AT T SRS SARRRSRENRAES, RETRLABRBRAREFROBRMER.
EFBMEENA, fFHhORmNeUET T ENEROSEEEN, TURRRRBARARERY
HERFAMEA(7). ERBEENETIAN, BT TpERNSVEREMIESES, UERE
SEROTIE Al O TR R FORATIE RIFE %, RUSMER R, BTIRERBERME/N48], ZHBYK
ERRAHT E2MENLER.

4.1.5. RELEH

RERMEAEL, CEO NAFLLHSHERITLEEMERL). REREEIMN, ®ET
CEO ZE84T CSR M R B RIVA T HBUR, By T A SR 15 ) R EARRIRIN[50] RA K F B BE,
KEARBBRI CEO REME LSO =MHEE N FORBYMEELR, $5H CEO T Bl
BRI M 31 R AR R R0 A BT ER, TXEGEEDS RYAREMEINER
RS, EXTFRARKUROERE, RIFRELHEANERER.

Bk RE MR E IS | FiF.

DOI: 10.12677/mm.2024.148210 1809 MREHE
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Table 1. The boundary conditions on the level of corporation R
%1 CUEELMLRES
BERR ¥ ik
Marquis et al., 2016
LS s L Zowet o 2018 [24)
BifngkaE, 201015
o B A LTS e, 10
RN
' XSRS, 2018 [y
BARmHEA LLERE AEEHNRER, 2025
; , " XE%, 2021(7]
T %R B AR E BREAREERHLLERE Marquis et a, 2016 [15]
- BHAS MR A AL R R NL B B EHFMMEE, 2020 [47)
BHARC W St G ) 2k SE B B KEHRMED, 2016 [43
RELN Bk mxt CEO EHER M E FIRM LA LM KEMHEEE, 2022[5])

4.2. BEEENPWER

421 WHBER

EHFREANN, MTFLUMELENAES, HBEESERFYWH LS ETRKEER)Y
AlEEZ ABERFRBLR, UERAEXARENRIAFESN. BT HEERMNIE NS mE;
TR BEEREEEROARES, SUVEERSECUNBREFEMNEFUAERHE &MY
). XAERT, SVEFRZINAEEEMSMEHEER MmN, MXESEREZH
M EEEOMNTIRE, REAMEREESEE, AVBZINELENTR, RANBTREE

e, BOESENERZ L.

422 THEE

HRERSCHAT, FRETESRERCUMBESRAN—FHTR, EFBEEX, LLEH
R ZMALMEATRE, URURTRONEBHERFBEES %%, HTXHERE, HEN
MEIEHT SRR RLTEERAE.

LB B E AL T R AF IR 2 B,

Table 2. The boundary conditions on the level of group
R 2 BBREEAORFNS

HRAT Py b
A AR R E R DL T <

s 5 4 A PR RN S TG EfRAEE, 2020 (4]
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Table 3. The boundary conditions on the level of society
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